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SUE JOHNSON | IDCN FOUNDER & 2015 PRESIDENT

Welcome to the fourth annual review of IDCN. 2015 was another exciting year, with network 
launches in Brussels and Hong Kong taking the total to 11 locations.  We also welcomed new 
global corporate members, such as: Total, Danone, Syngenta, Mars, Solvay, Reckitt Benckiser, 
British American Tobacco and BNP Paribas.

Unique visitors to our website www.idcn.info increased by 4,5 times to 16,943. We finalised the 
Talent Management Platform, a key tool to ensure member companies have easy access to 
the IDCN talent pool to accelerate the matching of talent with opportunities.

The IDCN Centre of Expertise has expanded with the support of global volunteers. I would 
like to recognise Evi Papadaki for designing this annual report and Kerstin Hothorn for editing 
it, Julia Kalinina for designing and executing a clear payments process and Jim Garberding 
for leading the work on the Talent Management Platform. These volunteers have all given 
their time and expertise free of charge, and allow us to grow in professionalism and agility. 
In addition to these global volunteers, the active network Partner Presidents and volunteers 
continue to fuel the IDCN board with ideas.

During 2015, over 164 partners found a job with the support of IDCN. There are 116 volunteers 
involved around the world along with over 85 member companies.

2016 marks the 5th anniversary of IDCN and what we can achieve, companies and partners 
collaborating together on a shared problem, never ceases to astound me and it has been a 
privilege to be part of the journey. To take IDCN to the next level, I will be handing the role 
of President to Louise Barrelet, Global Expatriate Policies & Tax Manager at Nestlé, who is 
passionate to continue the growth and expansion of IDCN.

I will continue to be an ambassador of IDCN, and I am excited about the future development 
plans of the association.

Warm regards,

IDCN Founder & 2015 President

2015 REPORT
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In 2016, the fifth year of IDCN will bring some significant milestones and changes to the 
network. We plan to grow to over 100 corporate members worldwide and will continue 
to expand with new local networks, such as Copenhagen, Singapore and Chicago, in 
order to sustain the global IDCN brand. The long-term goal for IDCN is to expand in 
terms of corporate members and geographic locations to make our services available 
to a higher number of partners in a Dual Career situation and to offer them a wider 
range of job opportunities.

Due to the passion and engagement of the Executive Board Members, Corporate 
Members and volunteers, IDCN's model is unique. I am honoured to take over the 
presidency from Sue Johnson and will strive to continue her excellent work. We 
also need to make sure that the Executive Board, along with the local corporate 
committees, rotate roles to ensure shared responsibilities and a sustainable model. 
My vision for IDCN’s future is clear: while promoting the network’s expansion, our goal 
must be to further strengthen our current locations and memberships. We will achieve 
this by staying close to the local network's challenges and needs, for example through 
surveys, higher engagement and improved communication.

The first few months of 2016 will be marked by a great achievement: the launch of 
the Talent Management Platform. We strive to turn this tool into a job portal for IDCN 
Partners by connecting them with our Corporate Members and their job openings. As 
the world becomes increasingly connected in this digital age, we also plan to offer 
more global webinars. The success of the webinars that have already been conducted 
in the past months has been highly encouraging. 

I look forward to steering IDCN through the exciting times ahead.

Best regards,

2016 IDCN President

2016 STRATEGY

LOUISE  BARRELET |  2016   IDCN   PRESIDENT
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The need for talent is a key topic for CEOs and company leadership teams. Dual Career couples 
are more and more becoming the norm, and so the need to attract, develop and retain this talent 
is key in today’s competitive environment.

IDCN is a collaboration of Companies, NGOs and Academic institutions with the purpose of 
facilitating the job search for mobile employee partners, and providing member companies access 
to a turnkey pool of talent.

IDCN is now in its fifth year, and from the successful pilot created in the Lake Geneva region of 
Switzerland, the IDCN business model has proven to be an innovative, fast growing and engaging 
solution that is in line with this new global trend. The network has expanded beyond Europe into the 

Americas and Asia Pacific regions, and attracts Corporate Members from all industries.

Key achievements of 2015:

• 11 IDCN locations in Europe, the Middle East, Americas and Asia

•  2011 - Lake Geneva region (Pilot location)

•  2012 - Mexico City, Paris and Zurich

•  2013 – London 

•  2015 – Los Angeles, Basel, New York and Dubai

•  2015 – Brussels and Hong Kong

• 164 partners found a job with the support of IDCN

• 116 partners are involved around the world in IDCN as volunteers, donating their time and 
expertise to the growth and management of the Association

• More than 85 organisations (multinationals, non-profits, institutions) were part of one or more of 

these 11 locations in 2015 (21% growth over 2014)

• Developed the IDCN Talent Management Platform (http://registration.idcn.info) that allows our 
Corporate Members access to the IDCN talent pool and Partner access to Corporate Member jobs

• Launched several sub-committees to accelerate the delivery of IDCN key projects (e.g. Business 
Development Toolkit and Volunteer Handbook)

• Developed relevant content for IDCN Partners by launching 'Global Webinars' covering topics 
such as 'LinkedIn' and 'Personal Branding'

• Migrated all local network email systems for volunteers to a corporate standard 

• Implemented Google for Work as a sharing and communication platform between volunteers 
and Corporate Members 

EXECUTIVE SUMMARY

This 4th IDCN Annual Review is a reference point to understand the key activities and progress made during 2015.



7

KEY PEOPLE

2015 IDCN Executive Board

Permanent guests

IDCN Centre of Expertise 

Louise Barrelet
2016 IDCN President
(starting January 2016)
Global Expatriate Policies 
& Tax Manager

Nestlé

Jane Harris
Treasurer
Head of Global Mobility

Novartis

Vincenzo Cuzzone
(starting March 2016)
Head of Recruitment
& Mobility Policies

BNP PARIBAS

Gemma Beech
(starting March 2016)
Global Talent 
Acquisition Manager

Mondelez International

Raquel Blanc Gutiérrez 
IDCN Vice President
Vice President Diversity 
& Inclusion

Philip Morris International

Latifa Taleb-Serre 
General Secretary
Head of International Mobility 
France

L’Oréal

Tobias Simons 
Group Vice President
Head of Global Mobility

ABB

All Executive Board Members & Permanent guests give their time to IDCN free of charge.

Elsa Gardel
Senior Manager People 
Advisory Services

Ernst & Young

Marian Chiraches 
Global Program 
Director

IDCN

Jim Garberding
(joined in January 2016)
Global Customer Relations 
Director

IDCN

Laetitia Tierny
Manager Diversity 
& Inclusion 

Philip Morris International

Sue Johnson 
IDCN Founder & 2015 President
(resigned in December 2015)
Head of Gender Balance
and Diversity

Nestlé
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VALUE PROPOSITION

Vision

The vision of the IDCN Association is to facilitate the mobility of employees of the 

Corporate Members by providing a global solution to facilitate the integration and job search 

of their mobile employees' partners in Dual Career situations.

Value Proposition

For companies and organisations:

• Access to untapped turn-key talent pool

• Access to a global mobility program for partners of mobile employees

• Enhance the Employee Value Proposition through becoming a Dual Dual Career      
friendly organisation

For partners of mobile employees:

• Support with professional integration in a new country

• Opportunity to network with HR professionals, corporate representatives                   
and like-minded partners

• Visibility of professional development opportunities

HONG KONG MEXICO CITY BRUSSELS PARIS  BASEL LAKE GENEVA  ZURICH LONDON DUBAI NEW YORK LOS ANGELES
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2015 LOCATIONS MAP

Onboarding

The objective of an onboarding half-day event is to prepare companies for the launch of 
a new IDCN location by providing a deeper understanding of the network and its proven 
5-step methodology. This event is a good opportunity to network with other companies and 
make commitments to extend participation in IDCN. An onboarding event can be held via 
video-conference, but preferably in person and together with other interested companies.

Please contact the Center of Expertise to arrange an onboarding event.

Future network locations

Companies may want to consider launching a network in a new location where they have a:

• High demand to recruit talent

• High number of mobile employees seeking dual career support
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KEY ACHIEVEMENTS 2015

KEY EXECUTIVE BOARD DECISIONS 2015

• Fund the development of the IDCN Talent Management Platform (additional financial contributions were 
received from Novartis, Nestlé, Philip Morris International and ABB)

• Increase the IDCN membership fees for 2016 in order to achieve operational efficiency

• Approve the launch of Brussels, Hong Kong, Copenhagen, Singapore and Chicago networks

• Allow the COE to develop the 2020 Strategy for the IDCN Association

• Expand the Global Centre of Expertise to support the launch of the Talent Management Platform 

• Develop and launch the Business Development Toolkit to assist volunteers and Corporate Members             
in attracting new companies to the Association
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2015 IDCN Corporate Members

GLOBAL

LOCAL
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LOCATIONS

HIGHLIGHTS
• IDCN location launched in 

November 2015
• 30 partners registered in IDCN
• 1 event conducted in 2015
• 11 active volunteers

Ronnie Ong
LEAD
Diversity & Inclusion Lead, 
Asia
Philip Morris International

GLOBAL MEMBERS

ASIA 
HONG KONG

LOCAL MEMBERS

HIGHLIGHTS
• 2 partners hired in location 
• 185 partners registered in IDCN
• 7 events conducted in 2015
• 3  active volunteers 

Mary Carmen Mena
LEAD 2015
Talent & Development Manager
Nestlé

Mariana González Díaz 
de León
LEAD 2016
Gestión de Expatriados México
Nestlé 

Ester Esteban
Partner President

GLOBAL MEMBERS

C. AMERICA
MEXICO CITY, MEXICO

LOCAL MEMBERS
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HIGHLIGHTS
• 11 partners hired in location 
• 268 partners registered in IDCN
• 3 events conducted in 2015
• 7 active volunteers 

Latifa Taleb-Serre 
LEAD 2015
Head of International Mobility 
France
L’Oréal

Sandra Martin
LEAD 2016
Manager International Mobility 
France
L’Oréal

GLOBAL MEMBERS

EUROPE
PARIS, FRANCE

David Cerval
Partner President 2015

Elisabeth Ramondt
Partner President 2016

LOCAL MEMBERS

HIGHLIGHTS 
• 23 partners registered in IDCN
• 2 events conducted in 2015
• 4 active volunteers 

Alexandra Viljoen
LEAD 2015
Global Mobility Specialist
EMEA Mars Incorporated

GLOBAL MEMBERS

EUROPE
BRUSSELS, BELGIUM

Emily Payne
LEAD 2016
Global Mobility Specialist
EMEA Mars Incorporated
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HIGHLIGHTS
• 51 partners hired in location 
• 585 partners registered in IDCN
• 6 events conducted in 2015
• 23 active volunteers 

Suzanne Paris 
LEAD
Recruitment Partner
Nestlé

Jim Garbersing
Partner President 2015

Dirk Hinze
Partner President 2016

Luis Angel de la Rosa Perez
Partner President 2016

GLOBAL MEMBERS

EUROPE
LAKE GENEVA, SWITZERLAND

LOCAL MEMBERS

LOCATIONS

HIGHLIGHTS
• 10 partners hired in location 
• 217 partners registered in IDCN
• 5 events conducted in 2015
• 21 active volunteers 

Jane Harris
LEAD
Head of Global Mobility
Novartis

Malcolm Truman  
Partner President

GLOBAL MEMBERS

EUROPE
BASEL, SWITZERLAND
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HIGHLIGHTS
• 54 partners hired in location 
• 324 partners registered in IDCN
• 5 events conducted in 2015
• 22 active volunteers 

Stella Grimpa
Partner President

GLOBAL MEMBERS

EUROPE
ZURICH, SWITZERLAND

LOCAL MEMBERSMartina Badrutt 
LEAD 2015
Head of Global Mobility 
& Corporate Center HR
Total Rewards Ltd 
Zurich Insurance

Jessica Schmidl 
LEAD 
HR Recruiter Global 
Procurement, European 
Supply Chain & Switzerland
Unilever

HIGHLIGHTS
• 5 partner hired in location 
• 66 partners registered in IDCN
• 3 events conducted in 2015
• 7 active volunteers 

Sarah Field
LEAD
UK Global Mobility Executive
British American Tobacco

GLOBAL MEMBERS

EUROPE
LONDON, UK

LOCAL MEMBERS

Heather M. Dreblow  
Partner President 2015

Cristina Alvarez-Campana
Partner President 2015-2016
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LOCATIONS

HIGHLIGHTS
• 3 partners hired in location 
• 52 partners registered in IDCN
• 1 event conducted in 2015
• 1 active volunteer

Kathryn L. Grant 
LEAD
Talent Acquisition Manager 
Nespresso U.S.A.

GLOBAL MEMBERS

N. AMERICA
NEW YORK, USA

LOCAL MEMBERS

Sandra Hunziker
Partner President 

HIGHLIGHTS
• 25 partners hired in location 
• 230 partners registered in IDCN
• 2 events conducted in 2015
• 12 active volunteers 

Christine Geary
LEAD
HR Director
Nestlé Middle East

Jessica Frei
Partner Co-President 2016

Christina Spire 
Partner Co-President 2016

GLOBAL MEMBERS

MIDDLE EAST
DUBAI, UAE

LOCAL MEMBERS

Virginie Gossard 
Partner President 2015
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2016 NEW LOCATIONS

HIGHLIGHTS
• 3 partners hired in location 
• 30 partners registered in IDCN
• 3 events conducted in 2015
• 3 active volunteers 

Stephen A. Leach
LEAD
Manager, Workforce Diversity 
& Inclusion
Nestlé USA, Inc. 

Celine LEGEY-SALISIAN
Partner Co-President

GLOBAL MEMBERS

N. AMERICA
LOS ANGELES, USA

LOCAL MEMBERS
Moritz Ernst
Partner Co-President

HIGHLIGHTS
• IDCN Singapore will launch    

in June 2016

Chetna MANGLIK 
LEAD
HR Director, Singapore
DANONE

GLOBAL MEMBERS

ASIA 
SINGAPORE

Rubina Varma
Partner Co-President

Joanna Price
Partner Co-President



18

HIGHLIGHTS
• IDCN Jutland Funen will 
        launch in 2016

Inge AAGAARD
LEAD
Expat Partner Coach
Aarhus University

Susanne Sølling Rimmen
LEAD
Relocation Officer
Aarhus University

LOCAL MEMBERS

EUROPE
JUTLAND FUNEN, DENMARK

HIGHLIGHTS
• IDCN Copenhagen will launch    

in April 2016

Mark de Vos
LEAD
Senior International Mobility 
Consultant 
University of Copenhagen

Mary K. Kobia
LEAD
International Mobility Consultant  
University of Copenhagen

Sachin Dhagat
Partner President

Ewa Janczewska
Partner President 

GLOBAL MEMBERS

LOCAL MEMBERS

EUROPE
COPENHAGEN, DENMARK

LOCATIONS
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TESTIMONIALS

Frédérique Scavennec
VP Global Talent Acquisition 
L'Oreal

"Attending almost all the IDCN events allowed me to better understand the issues spouses meet 
when looking for a job in a country they often don’t know, where they don’t speak the language 
and aren’t familiar with the codes. I felt I could really help and decided I would give time to them 
because it’s the best gift I can offer. I even follow a couple of candidates personally. 

IDCN is a fantastic opportunity for spouses to get advice from different figures in French industry, 
to network and build personal relationships and to connect to what might be their next dream job."

Renee LaPlante, 
HR Project Manager International People Operations
Google

"We are always investing in the employees’ well-being and the job prospects of the spouses play 
an important role in this well-being.

IDCN offers us an opportunity to provide another way to support international spouses. 

IDCN also offers this lovely network, vibrant community and genuine support system for people 
who are in the same situation."

Corporate Members

Olga Kravchenko
Global Head of International Mobility and CEMI
AXA

"As one of the founding members of IDCN in Paris, AXA has always had a strong link to this 
network. AXA, having so many international transfers of varying lengths, finds it extremely important 
that the Spouses/Partners of our mobile Assignees are well integrated in their host locations, be 
that Paris or elsewhere. We find the ideas and objectives behind IDCN are close to our own, 
placing a high level of importance on the integration of the family members, as much as the 
importance of the success of a mission. 

The HR representatives who meet the Assignee partners at the many IDCN events and conferences 
are always very impressed with the level and variety of experience of the profiles, their willingness to 
integrate, their courage to start a new adventure, and their tenacity to find their place, be that in a 
new paid occupation or a voluntary role."
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TESTIMONIALS

Lekshmi Jayaprakash
VP, Sourcing Model Transformation, Credit Suisse
Zurich, Switzerland. Relocated from India

"Relocating from India and leaving behind a decade career with IBM, I found that the lack of 
familiarity with the job market here, along with the obvious linguistic challenges, loomed large and I 
wasn’t sure I would be able to get back to work in Zurich.

Thanks to ABB I participated in my first IDCN event, which opened up and presented me the wonderful 
opportunity to meet and interact with others like me.  I had the opportunity to connect with hiring 
managers from partner organisations and attended some very informative networking sessions that 
certainly helped me get a better insight into the job market.
I kept my CV and professional public profile up-to-date and before attending an event, checked the 
vacancies of the participating companies and went there specifically to meet the HR representatives 
to establish connection. That helped me get a good job within three months of active search." 

Marion Bailly-Soundardjee
SUEZ, HR Manager
Dubai, UAE

Nicole Bauer
Diversity & Inclusion, Philip Morris International
Lake Geneva, Switzerland

"I relocated with my husband to Dubai in 2013. Connecting with a foreign job market was at first 
challenging to me. Then I heard about IDCN and quickly realized that the network would provide 
the perfect bridge for me. After attending my first events as a partner, I started to volunteer. I feel that 
at each event I received meaningful advice and I could further build a diverse and rich network of 
professional contacts. Most of the interviews I had while seaching for a job were with HR from IDCN 
corporate members. 

My volunteering led to my current position at Suez. I had met their HR director at an IDCN event, where 
we connected very well. That led her to discuss this job opportunity with me and in the end, I got the job."

"I attended my first event with mixed feelings, as none of the networks I had been in contact 
before had convinced me, and I was very positively surprised by the professionalism of how the 
event was organized, the quality and relevance of the content provided as well as the people who 
were very engaged and open for discussions. During my time as the IDCN Events Team Leader I 
was able to brush up my project management and leadership skills, and this made me feel much 
more comfortable while approaching the Swiss job market. 

I am convinced that part of this re-gained confidence has been critical for where I am today and I am 
very grateful for that. Thank you IDCN!"

Partners who found a job



21

Yvonne Welte
IDCN Team
Brussels, Belgium

"Before joining IDCN Brussels, I had no clue how to enter the Belgian job market. 

The first IDCN event in Brussels provided practical advice on how to search for a job in 
Belgium, how to  increase my visibility and the significance of social networks in Belgium.

Furthermore, IDCN facilitates the networking with HR managers, corporate representatives as well 
as other like-minded spouses and partners with whom I can share my experiences."

Volunteers

Akanksha Gupta
IDCN Events coordinator
Dubai, UAE

"Working with IDCN as a volunteer has been an utmost enriching experience as it gave me an 
opportunity to learn the 'know-how' of the local job market in Dubai and also helped me adjust to  
the cultural differences. 

I am constantly in touch with the professional network, which is helping me with my job search 
and aiding my professional growth as well. 

More so, I am able to get in touch with an amazing set of people I now call friends, in the foreign land."

Rachael Mathiot
IDCN Event Team Leader
Paris, France

"Becoming a volunteer with IDCN helped to introduce me back into the professional world after not 
being able to work in our previous expat assignment (Malaysia). 

It bolstered my project management experience, management of personnel, and my interpersonal and 
organizational skills. 

It has also given me a ‘community’ outside of the home, where my professional skills are valued. This 
has been a wonderful opportunity to expand my network and the 1-on-1 interaction with IDCN Member 
Company HR's, planning these events, has been invaluable."

TESTIMONIALS
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MEMBERSHIP

KEY DATES 2016

Membership type

Dates

Global membership

Time

Local membership

Benefits

1. Hosts IDCN Partner Event in a location minimum every 2 years
2. Participates in events hosted by other companies in the region (minimum 2 per year) 
3. Participates in Local Corporate Steering Committee Meetings
4. Participates in Global General Assembly.

Commitments

Level of influence

Membership Fees

10 March 2016

17 March 2016

26 May 2016

21 September 2016

26 September 2016

13 December 2016

15 December 2016

15.00 - 16.30 UTC+1 HOUR

16.00 - 17.00 UTC+1 HOUR

09.00 - 16.00 UTC+1 HOUR

09.00 - 10.00 UTC+1 HOUR

09.00 - 16.00 UTC+1 HOUR

15.00 - 16.00 UTC+1 HOUR

1. Benefits of IDCN talent pool all over the 
world where member is part of a network

2. Benefits from global dual career support
3. Branded as IDCN global member
4. Benefits of local membership in all locations 

where they join
5. 1 global TMP license

1. Benefits of IDCN talent pool in a 
specific location

2. Branded as IDCN local member in the 
specific location

3.  1 local TMP license

IDCN Executive Board - call 

IDCN Q1 2016 All corporate members’ call (Dubai, Hong Kong, Singapore)

IDCN Q1 2016 All corporate members’ call (US, Europe)

Executive Board meeting - Paris

IDCN Executive Board - call

Annual General Assembly 

IDCN Executive Board - call

IDCN Q4 2015 All corporate members’ call

1. Right to nominate Global Executive Board 
member

2. Voting right on General Assembly
3. Influence on Global Direction
4. Global Ambassadorship

6,000 CHF 1,100 CHF

1. Involvement in local strategy                     
and decision making

2. Local Ambassadorship
3. Voting right on General Assembly

• Global Members may join the networks in all IDCN Locations, while Local Members may only join the network of a single IDCN Location
• Global Members may be associated with the IDCN brand globally, while Local Members may only be associated with the IDCN brand in their 

specific IDCN Location

15.00 - 16.00 UTC+1 HOUR

15.00 - 16.30 UTC+1 HOUR
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GLOBAL CENTRE OF EXPERTISE RESPONSIBILITIES

Responsibilities

Board support Manage projects
Prepare board meeting materials – agenda, presentation and follow up actions

Network Support Link between networks (corporate and partners) 
Host global calls
KPI collection and measurement

Communications Update and manage website content 
Prepare annual review
Prepare AGM agenda, minutes, content 
Manage the global LinkedIn governance

Association Prepare invoices 
Track payments 
Annual legal tasks

Business Development Run onboarding events  
Support network launches 
Attract new corporate members

Talent Management 
Platform

Launch the Talent Management Platform (TMP)
Manage licenses for Local, Global Corporate Members and Service Providers
Manage the job postings on IDCN website 

Customer Relations Design Customer Management guidelines
Responsible for the global members onboarding 
Measure IDCN customer satisfaction by conducting annual surveys

VOLUNTEERS who produced ANNUAL REVIEW 2015

KERSTIN HOTHORN 
COPY-EDITING

ALEXANDER PETRENKO
PHOTOGRAPHY ©Alexander Petrenko alexstudio.ch

EVI PAPADAKI 
VISUAL COMMUNICATION behance.net/eviP

Kerstin is a journalist and PR expert. She has worked in television, for international news agencies and research 
institutions. In recent years, she has specialized in science communication. As a Global Communication Volunteer for 
IDCN, she writes press releases and LinkedIn posts, prepares interviews and copyedits the Annual Report.

Alexander is an example of an IDCN partner who turned his passion into profession. A certified accountant educated 
in finance and economics, the former photo hobbyist, currently works as a professional photographer specializing in 
event and studio photography, and serves corporate and private clients across the Lake Geneva region. He is a member 
of the Communication team, updates the IDCN Lake Geneva website and photographs IDCN events.

Evi is a Creative Director and Communications expert. She has worked for well-established advertising companies and 
currently focuses in developing innovative Branding and Communication campaigns for multiple corporations. As the  
Global Communication Brand Manager for IDCN, she has relaunched the IDCN Annual Review, evolved the IDCN brand 
identity and lead the redesign of the Organisation's communication material.
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   Global Member (CHF 6,000) 

   Local Member (CHF 1,100 per location) 

   Basel, Switzerland

   Brussels, Belgium

   Chicago, USA

   Copenhagen, Denmark

   Dubai, UAE

   Jutland Funen, Denmark

   Hong Kong

   Lake Geneva, Switzerland

   London, United Kingdom

   Los Angeles, USA

   Mexico City, Mexico

   New York, USA

   Paris, France

   Singapore

   Zurich-Zug, Switzerland

Marian Chiraches
IDCN Global Program Director
E-mail: contact@idcn.info
Phone: +41 (0)21 924 65 87

Jim Garberding
Global Customer Relations Director
Email: Jim.Garberding@nestle.com 
Mobile: +41 (0)79 319 17 71

1.  Please visit our website www.idcn.info and click on “Learn More” under the 
   IDCN Corporate Member section to view membership requirements 

2.  Select your membership type

3.  Register online at http://registration.idcn.info/ (Corporate Member registration link)

4.  Please contact the Centre of Expertise for any additional information

REGISTRATION INFORMATION

wwww.idcn.info

In case of questions, please contact: Marian Chiraches at contact@idcn.info


